North Carolina MCO
ALLIANCE Standard Bill Rates & Acumen Max Pay Rates (Effective 4/1/2022)

*Note: Max Bill Rate is the amount Acumen bills to Alliance for each unit of service. The Payroll Cost includes the hourly pay rate, Employer Taxes and Workers’
Compensation. The difference between the Payroll Cost and what is billed will be added into your Fund Balance. Below is a breakdown of the payroll costs.

T2013TF CLsI COMMUNITY LIVING AND SUPPORTS 15 MIN UNIT 5.80 23.20 20.71 2.49

T2013TFHQ CLSG COMMUNITY LIVING AND SUPPORTS 15 MIN UNIT 3.73 14.92 13.32 1.60
GROUP

T2012GC CLsI COMMUNITY LIVING AND SUPPORTS 15 MIN UNIT 5.80 23.20 20.71 2.49

LIVE-IN/COMMUNITY

COMMUNITY LIVING AND SUPPORTS
T2012GCHQ CLSG GROUP LIVE-IN/COMMUNITY 15 MIN UNIT 3.73 14.92 13.32 1.60

H2015 CNTI COMMUNITY NETWORKING 15 MIN UNIT 5.89 23.56 21.04 2.52
H2015HQ CNTG COMMUNITY NETWORKING GROUP 15 MIN UNIT 3.16 12.64 11.29 1.35
$5150 RSPI RESPITE 15 MIN UNIT 4.25 17 15.18 1.82
S5150HQ RSPG RESPITE GROUP 15 MIN UNIT 2.96 11.84 10.57 1.27
T1005TD RSPR RESPITE RN 15 MIN UNIT 9.90 39.60 35.36 4.24
T1005TE RSPL RESPITE LPN 15 MIN UNIT 9.90 39.60 35.36 4.24
H2025 SEMI SUPPORTED EMPLOYMENT 15 MIN UNIT 7.93 31.72 28.32 3.40
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H2025HQ SEMG SUPPORTED EMPLOYMENT GROUP 15 MIN UNIT 2.17 8.68 7.75 0.93
SUPPORTED EMPLOYMENT LTFA
H2025TS SEMILT NDIVIDUAL 15 MIN UNIT 7.39 29.56 26.39 3.17
H2025TSHQ SEMGLT SUPPORTED EMPLOYMENT LTFA GROUP 15 MIN UNIT 1.90 7.60 6.79 0.81
T2033U1 SLP SUPPORTED LIVING PERIODIC 15 MIN UNIT 6.33 25.32 22.60 2.72
T2033 SLL1 SUPPORTED LIVING LEVEL 1 DAILY 169.75 NOT APPLICABLE 151.56 NOT APPLICABLE
T2033HI SLL2 SUPPORTED LIVING LEVEL 2 DAILY 197.91 NOT APPLICABLE 176.71 NOT APPLICABLE
T2033TF SLL3 SUPPORTED LIVING LEVEL 3 DAILY 235.91 NOT APPLICABLE 210.63 NOT APPLICABLE
$5110 NSEI NATURAL SUPPORTS EDUCATION 15 MIN UNIT 8.53 34.12 30.46 3.66
COMMUNITY NETWORKING CLASS AND AS APPROVED IN | AS APPROVED IN
H2015U1 CNCC CONFERENCE PER AUTH AUTHORIZATION | AUTHORIZATION | NOTAPPLICABLE NOT APPLICABLE
COMMUNITY NETWORKING AS APPROVED IN | AS APPROVED IN
H2015U2 CNTT TRANSPORTATION PER MILE AUTHORZATION | AUTHORIZATION | NOTAPPLICABLE NOT APPLICABLE
AS APPROVED IN
71999 IGS INDIVIDUAL GOOD & SERVICES PER AUTH AUTHORIZATION | NOTAPPLICABLE | NOT APPLICABLE NOT APPLICABLE
AS APPROVED IN
T2025U1 ESUP EMPLOYER SUPPLIES PER AUTH AUTHORIZATION | NOTAPPLICABLE | NOT APPLICABLE NOT APPLICABLE
NOT NOT TO EXCEED
FUND FUND BALANCE REQUEST AMOUNT IN FUND NOT APPLICABLE | NOT APPLICABLE | NOT APPLICABLE NOT APPLICABLE
APPLICABLE
BALANCE
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Total payroll cost breakdown includes the following

Federal Insurance Contributions Act (FICA): 7.65% of taxable wages
Federal Unemployment Tax Act (FUTA): 0.6% of taxable wages
State Unemployment Tax Act (SUTA): SUTA is determined on an individual basis. The 2022 calendar year new employer SUTA rate is 1.0%.

If you are not a new employer, your rate could be different.
Contact Acumen for your individual rate.

Workers’ Compensation: 2.75% of gross wages

Pay Rate: Gross wage paid to employee
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